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CITY OF WESTFIELD, IN
CityCouncil_Meeting_Agenda_10_29_2018

Monday, October 29, 2018 at 07:30 AM

BOARD OR COMMISSION: City Council Meeting

MEETING DATE: Monday, October 29, 2018 at 07:30 AM

MEETING PLACE: Westfield City Services Center- Main Level Confere

THE FOLLOWING AGENDA IS SUBJECT TO CHANGE AT THE DISCRETION OF
THE COUNCIL

AGENDA

Invocation

Opening of Meeting

Note the presence of a quorum

Old Business:

Ordinance 18-44: 2019 Salary Ordinance (non-elected)
Council Introduction: October 22, 2108
Adoption Consideration: October 29, 2018
Documents: Ordinance 18-44 | Benefit Summary | Schedule/Longevity

Adjourn

file:///D:/Westfield,%20IN/Meetings/CityCouncil_Meeting_Agenda_10_29_2018/1540565747_45437.pdf
file:///D:/Westfield,%20IN/Meetings/CityCouncil_Meeting_Agenda_10_29_2018/1540565902_30874.doc
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Benefit Summaries 
2019 

 
Civilian Personnel 

 
 INSURANCE 
  HEALTH, LIFE, DENTAL, VISION, WORKERS COMPENSATION – As  
  available for all employees 
 

 SOCIAL SECURITY / MEDICARE CONTRIBUTIONS –As provided for 
 all employees 
 
 EMPLOYEE ASSISTANCE PROGRAM - As provided for all employees 
 
RETIREMENT 

Civilian PERF  – 14.2% (2019) of the employee’s gross salary is contributed by 
the City for the PERF program (Public Employees Retirement Fund). 
 
1. 3% of the employee’s gross salary is contributed on behalf of the 

employee (employee’s contribution) and identified in a private PERF 
account for the employee. This money is available to the employee if they 
would resign from the City.  Once the employee begins to draw a 
retirement check from PERF this fund may be used to supplement that 
monthly retirement or received in full at retirement. 

 
2. 11.2% of the employee’s gross salary is contributed for the employee 

(City’s contribution) and is added to the general state retirement fund that 
supports all state employees through the PERF retirement program. 

 
  457 Plan (Supplemental Retirement Plan)  
  The City of Westfield offers one supplemental 457 retirement plan to all   
  employees. Employees may contribute (pretax) a maximum amount authorized  
  by law into the plan. 
 
  City Matching Contribution 
  To encourage employee participation in the 457 plans, the City 
  makes a matching contribution of $.667 for each $1.00 contributed up to 
  6% of base pay for all civilian employees.  This matching contribution is  
  made in July and January of each year into a 401A account the requires vesting. 
 
 HOLIDAY PAY SCHEDULE 
  As approved by the City Council.  Pay for actual days approved  
  by Council coordinated with approval with supervision. 
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Certain Professional Police Personnel 
 
 INSURANCE 
 
  HEALTH, LIFE, DENTAL, VISION, WORKERS COMPENSATION– As  
  available for all employees 
 

 SOCIAL SECURITY / MEDICARE CONTRIBUTIONS – As provided for all 
 employees 
 
 EMPLOYEE ASSITANCE PROGRAM – As provided for all employees 

 
 
 RETIREMENT 

Police PERF   
Certain Professional Police personnel are covered by a state sponsored retirement 
plan that is referred to as the “1977 Police and Fire PERF program” (1977 PERF 
plan).  This program began January 1, 2008 for Professional Police Officers. 
 
1. 17.5% of the “Patrolman 1st Class” base salary plus 20 years longevity pay 

is contributed by the City to the POLICE AND FIRE PERF plan for those 
in the 1977 PERF plan. 

 
2. 6%  based on 1. above is deducted from each police personnel’s bi-weekly 

pay to make an additional contribution to this plan. 
   

Supplemental Retirement Plan 
To supplement retirement (because certain police officers are not in the Police and 
Fire PERF Plan), the City contributes 13% of the officer’s base pay into the 457 
plan. This is done in July and January of each year. 

 
  457 Supplemental Retirement Plan  

Professional police officers can contribute additional (pretax) funds into their 457 
plan to further supplement their retirement if they so desire. 

 
  City Matching Contribution 

 There is no matching program for this category of Professional police   
 personnel. 

 
 HOLIDAY PAY SCHEDULE -  

Police officers are permitted to “select” their “Holidays” as additional Floating 
Holidays scheduled with their supervisor. The number of holidays (equal in 
number of hours) approved by the council is the same number of holiday hours 
offered to police officers. 
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Certain Professional Fire Personnel 
 
 INSURANCE 
 
  HEALTH, LIFE, DENTAL, VISION, WORKERS COMPENSATION – As  
  available for all employees 
 

 SOCIAL SECURITY / MEDICARE CONTRIBUTIONS – As  provided for 
 all employees 
 
 EMPLOYEE ASSISTANCE PROGRAM – As provided for all employees 

 
 RETIREMENT 
 

Civilian PERF  – 14.2% (2019) of the employee’s gross salary is contributed by 
the City for the PERF program (Public Employees Retirement Fund). 
 
1. 3% of the employee’s gross salary is contributed on behalf of the 

employee (employee’s contribution) and identified in a private PERF 
account for the employee. This money is available to the employee if they 
would resign from the City.  Once the employee begins to draw a 
retirement check from PERF this fund may be used to supplement that 
monthly retirement or received in full at retirement. 

 
2. 11.2% of the employee’s gross salary is contributed for the employee 

(City’s contribution) and is added to the general state retirement fund that 
supports all state employees through the PERF retirement program. 

 
Fire PERF   
Professional Fire personnel are covered by a state sponsored retirement plan that 
is referred to as the “1977 Police and Fire PERF program”.  This program began 
in 2000 for the Westfield Fire Department. 
 
1. 17.5% of the “Senior Fire Fighter” base salary plus 20 years longevity pay 

is contributed by the City to the 1977 POLICE AND FIRE PERF 
program. 

 
2. 6%  based on 1. above is deducted from each fire personnel’s bi-weekly 

pay to make an additional contribution to this plan. 
    

Supplemental Retirement Plan 
To supplement retirement (because certain fire personnel and paramedics are not 
in the Police and Fire PERF Plan the City contributes 13% of the fire personnel’s 
base pay into the 457 plan. This is done in July and January of each year.  This 
plan began on January 1, 2009, and represents a continuing supplemental 
retirement program for certain fire personnel. 
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   457 Supplemental Retirement Plan 
  Professional fire personnel can contribute additional (pre tax) funds into   
 their 457 plan to further supplement their retirement if they so desire. 
 
   City Matching Contribution 
  There is no matching program for Professional fire personnel. 
   
  HOLIDAY PAY SCHEDULE  

Fire personnel are permitted to “select” their Holidays as additional Floating 
Holidays scheduled with their supervisor. The number of holidays approved by 
the council for professional fire personnel is four (4) 24 hour days. 

 



Schedule 1
Longevity

Years
Longevity Longevity 2080 1950

in Pay in

Hire Year 2019 2019
Per Hour based 
on 2080 Hours

Per Hour based 
on 1950 Hours

Approximately
2018 0 $0.00 $0.00 $0.00 Years 1-10 $200/Year
2017 1 $200.00 $0.10 $0.10 Years 11-25 $250/Year

2016 2 $400.00 $0.19 $0.21

2015 3 $600.00 $0.29 $0.31

2014 4 $800.00 $0.38 $0.41

2013 5 $1,000.00 $0.48 $0.51

2012 6 $1,200.00 $0.58 $0.62

2011 7 $1,400.00 $0.67 $0.72

2010 8 $1,600.00 $0.77 $0.82

2009 9 $1,800.00 $0.87 $0.92

2008 10 $2,000.00 $0.96 $1.03

2007 11 $2,250.00 $1.08 $1.15

2006 12 $2,500.00 $1.20 $1.28

2005 13 $2,750.00 $1.32 $1.41

2004 14 $3,000.00 $1.44 $1.54

2003 15 $3,250.00 $1.56 $1.67

2002 16 $3,500.00 $1.68 $1.79

2001 17 $3,750.00 $1.80 $1.92

2000 18 $4,000.00 $1.92 $2.05

1999 19 $4,250.00 $2.04 $2.18

1998 20 $4,500.00 $2.16 $2.31

1997 21 $4,750.00 $2.28 $2.44

1996 22 $5,000.00 $2.40 $2.56

1995 23 $5,250.00 $2.52 $2.69

1994 24 $5,500.00 $2.64 $2.82

1993 and Previous 25 $5,750.00 $2.76 $2.95

The following positions do not receive longevity pay: Mayor, Clerk-Treasurer
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